OConsultation institution

*Sexual harassment
consultation office
established in 2002

* Transferred to
Harassment
Consultation Center in

2009

OGuidelines

=April 2002 Sexual
Harassment Prevention
Strategy Guidelines

*April 2009 Academic
Harassment Prevention
Strategy Guidelines

*December 2009
Academic and Power

Harassment Prevention

Strategy Guidelines
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Hello everyone. Welcome to the new Harassment
Consultation Center news bulletin. This is a freevs
letter that will be produced a few times each yaat
sent out via e-mail. If there are any topics yowldo
like to see dealt with in the bulletin please fieeé to
let us know.

In this first edition we introduce the efforts bgin
made to prevent harassment at Nagoya University.

Efforts are being made at Nagoya University td he Harassment Consultation Center has trained
combat harassment based on the “Harassmernd experienced staff ready to help you. Pleade fee
free to drop in should you need to talk to someone!
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Consultation office,
Harassment Consultation

Prevention Basic Declaration”. In 2002 a
sexual harassment consultation office was
established and consultation was offered in
regard to sexual harassment. In April 2009 this
was expanded into the Nagoya University
Harassment Consultation Center and academic
harassment and power harassment are now also
being dealt with. Specialist consultation staff
offer consultation services to the person who
sought the consultation, those around them, and
others related to the situation. Counseling care

is also offered if needed.
At the Consultation Center we seek a smooth
resolution of problems through contact with

Centre

Self-resolution

various institutions inside and outside the
University and in this way aim to provide
effective consultation services. Your
intentions and decisions will be respected at
each and every stage of the way.

Cases where self- Argent cases

resolution is difficult

Allegation ﬂ ﬂ
Harassment
Prevention Eerasnoy
. Response
Committee

[Intervention
and Investigation]

Do not hesitate to contact us if you are a victim of harassment or if you have any other questions.

TEL/052—T789—5806 v:30~1600

FAX/052—-789—-5968

E-mal/h-help@post. jimu. nagoya-u. ac. ip

Don't worry! Our
experienced
consultation
staff are hear to
helo you




